
 
We choose our temporary employees as carefully  

as our company chooses its employees. 
 

 

 
The Five Point Selection Process: 

 

 

 

 
Total Person Interview: 

 
We gain full knowledge of an applicant’s ability, attitude, experience, 
personality and demeanor.  Appearance and speech are also evaluated. 

Skills Evaluations: A series of tests, including clerical, data entry, and typing; also, 
automated testing on the Skill Wiz Quiz™ System.  

In-Depth Reference Checking: Two previous job references to determine qualifications, progress, 
attendance, attitude, and overall work performance. 

Quality Control: A unique six-step process  which guarantees you quality on each and 
every job order you placed.  This is outlined below* 

Re-Evaluation: A systematic process in which each temporary is re-evaluated after each 
assignment to guide us in future placements. 
 

 

*We pride ourselves on our  
six-step quality control method: 

 
  

Order Placement 
We gain precise, accurate 
details of the job that you 

need to fill. 

 
 

Service Evaluation Call 
The extended performance check 

is made on the final day of the 
assignment. 

 
Quality Assurance Check 

We make sure that you are still 
satisfied after the first week of the 

assignment. 

 

 
 

Progress Report 
30 minute guaranteed call back to 

inform you of the progress we have 
made in filling your order. 

 
Confirmation Call 

A prompt call informing you of 
your temporary’s name, skill, 
qualifications, and experience. 

 Evaluation Call 
We call on the first day of 
the assignment to verify 

that your first impression is 
favorable. 

 

 


